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.*"r.ise of the powers confemed by
the proviso to section 124 of the Constitution of
Jamrnu and Kashrnir, the Governor hereby makes
the following rules, namely:

1. Short title and colnmencernent: (1) These
rules may, be called the Jammu and I(ashmir
Floriculture (Subordinate) Service ftecruitment
Rules,2004.

2. They shall come into force fiom the date of
their publication in the Govemrnent Gazette.

3. Definition: in these rules, unless the context
otherwise requires:

a. "Administrative Depaftment" means the

Department of the Govemment in the Civil
Secretariat holding the Adrninistrative charge of the

service;
b. "Cadre" means the Cadre of the sgrvice;
c. "FIead of the Department" means the Major
Head of the Department holding the administrative
control of the organization;

d. "Member of tlie Serice" means a persotl

appointed to a post in the (subordinate) service
under the provisions of these rules;
e. "Schedule" rneans the schedule annexed to

!

these rules;

f."$ervice" rrreans the Jammu and I(ashmir

,Irloricullure (Subordinate) service; and ,:

g. words and expressions used in these

rules but not defined shall have the same rneaning as

t
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are assigned to them in the Jamrnu & I(ashrnir Civil
Service (Classification, Control and Appeal)
Rules,1956.

3. Constitution of Service: (1) frorn the date of
comlnencement of tl-rese rules, there sirali be

constituted the Jammu and Kashrnir Floriculture
(S ubordinate) service.

(2). The Goverrunent may, at the commencement of
these rules, appoint to the lservice alty person who at
the cornrnencement of ttiese rules is holding any
post in its sanctioned s{ale of pay include in the
cadre, of the selice on substantive basis.

Provided that for [Ur. purpose of initial
constitution of service, thb person holding any post

substantively included in the cadre of the service in
its sanctioned scale of pay shall be deerned to have
been appointed to the service under these rules.

4. Strength and composition of the Selice: (1) The
authorized permanent and temporary strength of the cadre and
the nature of the posts included therein shall be deterrnined by
the Government from time to time and shall at flre initial
constitution of the service under these ruies, be such as

specified in the Schedule I annexed to these rules.

Provideci that the Government may create

temporary posts in the cadre of the service for specified period
or purpose as may be considerecl nr:cessaty fiom time to tirne.

(2) The Government shall at the interval of every three
years or at such other intervals as may be necessaly, re-examine

th.e. strength and composition of the cadre, of the sen ice and

make necessaly alternation therein if required.

5. Quaiifications and Methocl of ltecruitment.(1) No
person shall be eligible fbr appointment or prornotion to any
post irr any class, category or grade in the service unless he
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clirectly attributabr- ;" the'probationer he shall be allowecl to

dfaw the second and third increments after the expiry of 2"d aud

3rcl year of probatiori/trial. 
:

Provided that rvhere a person has immediately beftire

such appointment, been holding a post under the Government in
a substantive capacity and was drawing therein pay equal to or

more than the minimum of the time scale, his initial pay at flre

time of his appointment to the service, shall be regulated undcr:

Art.77(a) (II) read with Article 67(a)(II) of the Jammu and

Kashmir Civil Service Regulations.

(5) In respect of a person who immediately before such

appointment held a post under the Government in an officiating

capacity and draw his presumptive pay equal to or higher than

the minimum of the tirne scale his initial a[ the time of iris
appointment to the service shall be regulated under Article

17(a) (lI):of the Jammu an{ Kashniir Civil Seryice Regulations
.!^l 

v

treating his presumptive pa! as substantive pay fo|p*tpose of
,.,.ti fixation alone. He itrfitt not, however, get t{e-benefit of
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subsequently. { |
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(6) In the case of person v,uho are appointed undei these rules

t,' r'

other than by competitive examination, their fixation of pay

shali be regulated under the nomtal rules relating to such

fixation fiom time to time.

7. Training and Deparlmental Examination: Persons

appointed to the service by competitive examination shall be

required to undergo such training from time to time during the

course of probation and to pass during the period of probation

or trial such departmental examination as the Government tnay

prescribe 
i

Provided that the Gt:verntnent may

exempt, either wholly or ;partly, from such training ol'

departmental examination persons who have passed a

departmental; examination or undergone training declared by

I
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':,' possesses the qualificatioir as laid rJown in the Schedul.d-IXA

' and IIB and fulfills other requirements of recruitment as

provided inn the rules and orders for the time being in force.

r2), Appointrnent to the service shall be made:-\-,/. ^ ^J-I".-^*^^vrru uv lrrv uvl y rvv Drlgll (Jv lllcl\lv.-

i a. by direct recruittnent ;( which will inclucle appointment
; by transfer);

i b. by 
-promotion; and

j c. partly by direct recruitment and partiy by promotioir in
i the ratio and in the manne[ as mentioned uguirrrt'.ach post in

Schedule- lI-A and II-B apilended to these rules. i '
/ "-^^-"*^: ^^ 1! suv .^ - *"Itr*rruuu LU LIItrSC I'UleS. 
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\i" .6. :. Probation:- (1) Perpons appointed to the service, either

.{ 
Donesure- rr-A ano II-IJ appended to these rules. 
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V' 6. , Probation:- (1) Perpons appointed to the service, eitrrer
by direct rgcfuiiment or byfpromotion shall be on lprobation or

, trail for two years. , I Iir,lrfll
: (2).1f it appears at any timellduring or at the end of fhe period of
, probation or of trail that ari officer has not made sufficient use

of his "opportunities or if he has otherwise failed to perform his
duties satisfactorily and has not passed the prescribed
departmental examination or training, if flfry, if directly
recruited , be discharged from the service and if appointed by
promotion be revefted to the post on which he holds a lien. :

(3) The Government may in the case of any person extends the
period of probation up to the maximum period of four years.

Explanation: Appointment on probation shall be macle against
substantive vacancies only. A11 other appointments shall be on
trial provided that any period of officiating appointment shall
be reckoned as period spent on probation when person
appointed on hial is given regular appointment to the service.

(4) A person appointed to the service by cornpetitive
examination shall be ailowed the minimum of the time scale
during the first year and at the second stage of that scale during

' the remaining period of probation/trail. where the period of
probation/trial is extended beyond two yehrs fbr reasons not

/
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Residuary Matters: in regard to matters not specificaliy

-.rvered by these rules, the mernber of the seryice shall be

governed by the rules, regulations and orders applicable to the

State Civil Serrrice in general.

12. Interpretation: If any question arises relating to the

interpretation of these rules, ttre rnatter shall be referred to the

Administrative Department whose decision there on shall be

final and binding.

13. Repeal and Savings: (1) A11 rules corresponding to

these rules and in force irnmediately before tire cominencernent

of these rules are hereby repealed.

(2) Notwithstanding such repeal, any appointment order

made or action taken under the provisions of the rules so

repealed shall be deemed to have been inade or taken under the

corresponding provisions of these rules.

By order of Govemor of Jammu and Kaslunii.

sd/-
Commr/Secretary to Goverrunent

Tourism Deparlment.

NO: TSIWGPF-31/78 Dated: 12 */4-2004.

Copy to the:

1. Principal Secretary to Govt. General Adm. Depaftment.

2. Principal Secretary to Govt. Adm. Reforms and

Inspections Deptt.

--/-...

-- -:

3. / Commr/ Secretary to Government, Law f)epafiment

\-Aa Director Floriculture, Jammu

5. Pvt. Secretary to Coinmr/ Secretary ( Tourism)

'Urlo.?-
cretary

I

to Governmenti

ism Department.
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Govemment to be equivalent to a departmental
training if any, prescdbecl uncler these mles.

i.
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examination or
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B. Eligibility of Government senrice for district
recruitment:-

A person already in the Government service may apply tl*ougrr
proper channel for direct recruitrnent to u ,rrurrf post in aiy
particular class- or category in the service if he possesses the
educational and other qualifications prescribed fbr recruitment
to s*ch class or category of post. The upper age limit of such
Government servant shall be as provided l" tne generar rules.
- r,'\, 

I -

L'- -r'/o'' Provided that in the case of a post which requires a

ligher clegree of specializatio, andTor experience, the
Government may prescribed higher age limit.

9. Power to relax:-where the Government is of the
opinion that it is necessaiy or expedient so to do, it may by
order, for reasons to be recorded in writing ancl in co,sultation
with the Department of Administrative refJrms and Inspections
relax any of the provisions of these rules with respect to any
class, category ofpersons or post;

Provided that while exercising discretion the Government

a) that the discre{ion is exercised bonafide;

Minister only.

b) ' that such * 
",{*..ise 

specifi.d ,ubj;;ii.rr,
c) that it would satisly qry r.uponsible man in place of the
v) LrraL rL wouro sausry qny responsrble man in place of the
authorify competent to relax; | ^l

d) that the power shotrld be vested with the I{o,,ble chief
l\rIi-i^+^- ^-1-- l

10. ,Maintenance of seniority: seniority of ttrre member of
the service shall be regulatecl under the Jammu and Kashinir

_civil 
service( classification , control ancl Appeal) Rules ,lgs6.

The Flead of the Depaftment shall maintain an upto da[e and
fural seniorify list of the service.
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Dated tt*+-l*r*t+

No of posts ,--'
Plan l'lon-Plan Totiil

lo?

Pay scaleI)esignation of post

i

i

I

U'{:\
I

Ministeliai Staff
i. Section Otficer
2. Assistant Accounts

Otficer
3. P.r\. to Director
4. I{ead Assistant

5. Accountant
" 6. Accounts Assislant

7. Senior Assistant

a/ Clerh-cr-rin -typist
h/ Store Keeper cum

Senlt:u' Asslstant
E. ,Iurnior Assistamt

u"' 9. Orderly
1.'t 10.[-ihrary Attend4nt r-

'-' L X"lla,horatory Attgnctran t

'" 12.Cholv&r.iclar' 
X3".Immior Emgineen

X,4. I flea <i }]r"afts ma an

n.E
( Exectrtive)

XT.Artist cum

photognaphet

X.E. Sales O{frcen

19.Ftrant Coilector
.Sales Assistant

6500- 1 0500

6500- 1 0500

6500- 1 0500

5000-8000

5000-8000

4 000-6000

4000-6000

4000-6000

3 050-4910

25sA42A0

2s50-3200

255442A0

2550-32A0

6500- 1 0500

6500- 1 C500

5000-8000

5000-8000

6500-1 0500

5s00- 1 0500

s000-8000

4000-6000

05

06

01

02

05

01

0,1

o,
0'1

01' {",

01

01

0i

a,$

.,3
tr, 

i

02

01

01

or

o1
01

01

01

03

05

01

03

a7

10

08.

01 .

01.

01

OB

01

01

0i
03

01

03

02

'lrlav\
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21.:[sst. il'lan t' Cc]lXectoll
22. F;rrks; S ui per.riso r
23.Flumaber

?4. Xllunratrren curu openator
Z5."lhilm[on Plumbcn
26.flum;t rDpcrarlor *.2
?7.Ili,ec{.ii"iaiaur

a'2

a?

04

01

01,

t " ?E.Sl', Xrfloacl Gal"dnen

',"' 29.Hea,rn Gianctrner

3 0" B l"iv,er ('Vel re/-ii eep)
3l.Tnacfon" llriven
3?.Xti,eXd {rnsi:,ector,

r-'r S$.[T1]lter At"tcmclam t,
r-.' -1 

c[^, 
-tor Il fi I ils i

,-"35..]'r". I:lead Garclner
-,' 36. Fia rat Pl"otectio n

Ctrreratc,r

37"Sanes /rftendant
38" G;tri'clriel'

$renator

-,3?.Facnrer r

, l,UO"Fcr*er Tiller.

04*/'l
OT

1'5 l

l6'
0s
0l
OI

01'' ' ,

10i

.

0Il
lK06
. :.1

01 
i

0t ..

Isld- 8l q 7?0 1SAq

/\

A odn u"-,-*-

\ \Unlqr liiecietary to GovirnmentttQft( 
Lt ri s,'t b.po.un;,;;.'' 

-

4-t
b',

..2.5 I
\,

)

I a noo-cotto

i +ooo-oooo
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+ooo-oooo

| 
4000-6000

130s0-4e10
3q50-4e10

3Qs0-49 I 0
lir

4000-6000

:(so-arr o

4 000-6000

3050-4910

3 050-4910

2610-3s40

2610-3540

26_1.0=35/iQ

261A-3540

2550-3200

2550-3200

-.-'..
2s5042A0
2610-3s40

0,,

0z

01

01,

01"

at;
0+

05

02^,/

0l rz

:'/

:

03'

0t
759

01

01

a2

OI

0?

o,,..,.

L1

11.

?n-

01

0i"
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